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Summary of Gender equity programs

SRI VASAVI INSTITUTE OF ENGINEERING & TECHNOLOGY

Date and Number of
Title of the Duration(from- partcipants by
SI.No | Year programme to) gender
female male
2013-
1 2014 women'’s day 08-03-14 45 0
2014- Awareness Programme
2 2015 on Character Building” 05-07-14 46 23
Organic Farming:
2015- Economic Potential for
3 2016 Rural Empowerment 16-03-15 57 22
National women
2016- parliament workshop 10/2/2017 to
4 2017 at Vijayawada 12/2/2017 2 nil
2016- International Women's
5 2017 Day 03-08-17 100 nil
Awareness program on
Adolescent women's
2016- Hygiene and health
6 2017 (under WGC) 09-09-16 105 nil
Impact programme by
well-known
2016- physiologist Sri.
7 2017 G.Nageswar 29/08/2017 200 800
Awareness program on
Adolescent women's
2017- Hygiene and health
8 2018 (under WGC) 09-08-18 125 0
Orientation
programme for
improving the
2017- communication skills
9 2018 for girls’ students 07-02-18 75 0
2017-
10 2018 women'’s day 08-03-18 250 0
Personality
development
programme by well-
2017- known physiologist Sri.
11 2018 M.Chakravarthi 09-03-18 150 50




Discrimination against women and girls is a pervasive and long-running
phenomenon that characterizes Indian society at every level. India’s progress towards gender
equality, measured by its position on rankings such as the Gender development index has
been disappointing, despite fairly rapid rates of economic growth. In the past decade, while
Indian GDP has grown by around 6%, there has been a large decline in female labor force

participation from 34% to 27%.

“Sri Vasavi Institute Of Engineering & Technology” providing “Gender Equality”
and around 35% of the total employment are the female of all cadres. The institute supports
the career progression and development of female professional and academic staff. It
provides women with opportunities to grow in their leadership capabilities build professional
skills and participate in important administrative roles in the college. In all the administrative
committees, female faculty is also given equal opportunity to become members.
Harassment to woman of any level ranging from gender discrimination to mental abuse to
sexual harassment is severely dealt with at our institution. The Woman Grievance
Redressal Committee has been formed to address grievances of female employees as well as
students. Complaint boxes were provided in the college at respective places, so that students

feel free to post complaints regarding various issues.

Under the Aegis of our college has undertaken the variety of Activities which
directly benefit the women and their development. . We even organize awareness programs

and orientation classes as a part of their personality development.

Women’s day




Women’s day celebrations

Women'’s day celebrations
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