
5.2.1 Average percentage of placement of outgoing students during the last five years 
5.2.1.1. Number of outgoing students placed year-wise during the last five years 

 
List of Placements of 2017-18 Batch Students 

S. 
No NAME OF THE STUDENT Regd. No. Designation Company  CTC  

1 METTAPALLI BHAVANI 
LAKSHMI NARAYANA 

15MQ5A0217 Testing Trainee Surya Tech Solutions 1.2LPA 

2 NAIDU NARESH BABU  15MQ5A0219 Testing Trainee Surya Tech Solutions 1.2LPA 

3 EDE ANIL KUMAR 15MQ5A0420 
Testing Trainee Surya Tech Solutions 1.2LPA 

4 GANDRAPU DINESH 15MQ5A0421 
Testing Trainee Surya Tech Solutions 1.2LPA 

5 MENDU RAJESH 15MQ5A0431 
Testing Trainee Surya Tech Solutions 1.2LPA 

6 NAGIDI HEMA NAGA SUNDARA 
RAO 15MQ5A0433 

Testing Trainee Surya Tech Solutions 1.2LPA 

7 SIDDINENI LAKSHMI PRASANTH 15MQ5A0435 
Testing Trainee Surya Tech Solutions 1.2LPA 

8 ABDUL WAHED 14MQ1A0301 Testing Trainee Surya Tech Solutions 1.2LPA 

9 ABDUL HAFEEZUL RAHMAN 14MQ1A0302 Testing Trainee Surya Tech Solutions 1.2LPA 

10 KATIKALA SAMPATH KUMAR 14MQ1A0314 Testing Trainee Surya Tech Solutions 1.2LPA 

11 P.S.N. LAKSHMI KANTH 14MQ1A0336 Testing Trainee Surya Tech Solutions 1.2LPA 

12 
TUMMALACHARLA JITENDRA 
SIVA NAGA KUMAR 14MQ1A0344 Testing Trainee Surya Tech Solutions 1.2LPA 

13 VITTAMSETTI SUMANTH 14MQ1A0346 Testing Trainee Surya Tech Solutions 1.2LPA 

14 PATTAPU ANUSHA 14MQ1A0479 Trainee CRANES VARSITY 2.4 LPA 

15 P MAHESH  15MA5A0223 Trainee CRANES VARSITY 2.4 LPA 

16 PADAMATA SAI PRANAVI 14MQ1A0431 HR- Technical Techsosys 1.8 LPA 

17 POLAGANI TEJA SREE 14MQ1A0436 HR- Technical Techsosys 1.8 LPA 

18 ADIVI SAI MANVITH 14MQ1A0303 HR- Technical Techsosys 1.8 LPA 



19 
KOLLIPARA N V VENKATA 
LAKSHMAN KRISHNA 14MQ1A0316 HR- Technical Techsosys 1.8 LPA 

20 
TUMMA S V D VEERA BHADRA 
CHARI 15MQ5A0314 HR- Technical Techsosys 1.8 LPA 

21 M.TARUNA SRI 14MQ1A0563 DEVELOPER Techsosys 1.8 LPA 

22 MADIREDDI HARIKA NAGAMANI 14MQ1A0422 Business Analyst  Stealth Technocrats 15-20 
KPM 

23 PAPINENI RATNA JYOTHI 14MQ1A0433 Business Analyst  Stealth Technocrats 15-20 
KPM 

24 GOVINDALAPUDI BINDU SAI 
SURYA SRI 15MQ5A0406 Business Analyst  Stealth Technocrats 15-20 

KPM 

25 MUNAGALA SRIVALLI 15MQ5A0410 Jr Research 
Associates  

Ee Science 
&Technological 

Sevices 

1.80 
LPA 

26 KAGITA VINAY KUMAR 15MQ5A0424 Jr Research 
Associates  

Ee Science 
&Technological 

Sevices 

1.80 
LPA 

27 ANDE ASHOK KUMAR 15MQ5A0417 Jr Research 
Associates  

Ee Science 
&Technological 

Sevices 

1.80 
LPA 

28 MOTAMARRI PAVAN KALYAN 14MQ1A0452 Jr Research 
Associates  

Ee Science 
&Technological 

Sevices 

1.80 
LPA 

29 VINNAKOTA MADHAVI 15MQ5A0415 Jr Research 
Associates  

Ee Science 
&Technological 

Sevices 

1.80 
LPA 

30 CHANDIKA NAGA SUSHMITHA 15MQ5A0405 Jr Research 
Associates  

Ee Science 
&Technological 

Sevices 

1.80 
LPA 

31 DUSANAPUDI GAYATRI 14MQ1A0413 AR-Trainee  Vee Technologies 1.5 LPA 

32 KAGITHA RAMYA 14MQ1A0415 AR-Trainee  Vee Technologies 1.5 LPA 

33 MADIREDDI HARIKA NAGAMANI 14MQ1A0422 AR-Trainee  Vee Technologies 1.5 LPA 

34 THOTA THANUJA 14MQ1A0439 AR-Trainee  Vee Technologies 1.5 LPA 

35 AYESHA PARVEEN 14MQ1A0459 AR-Trainee  Vee Technologies 1.5 LPA 

36 BATRAJU POORNIMA 14MQ1A0460 AR-Trainee  Vee Technologies 1.5 LPA 

37 GUNDU VASAVI NAGA VENKATA 
HARSHITHA 14MQ1A0467 AR-Trainee  Vee Technologies 1.5 LPA 

38 KOSANAM VEDASRI 14MQ1A0471 AR-Trainee  Vee Technologies 1.5 LPA 



39 KUCHARLAPATI ADITYA VARMA 15MQ5A0307 AR-Trainee  Vee Technologies 1.5 LPA 

List of Placements of 2016-17 Batch Students 

S. 
No NAME OF THE STUDENT Regd. No. Designation Company  CTC  

1 DASARI DHANA BABU 13MQ1A0312 
TRAINEE - 

TECHNICAL FLEET 
ASSOCIATE 

ZOOMCAR  1.8 LPA 

2 ARAJA SAI PAVAN 13MQ1A0303 
TRAINEE - 

TECHNICAL FLEET 
ASSOCIATE 

ZOOMCAR  1.8 LPA 

3 GUNUPOODI SAI PHANEENDRA 14MQ5A0306 
TRAINEE - 

TECHNICAL FLEET 
ASSOCIATE 

ZOOMCAR  1.8 LPA 

4 VADDI GIRISH BABU 13MQ1A0357 
TRAINEE - 

TECHNICAL FLEET 
ASSOCIATE 

ZOOMCAR  1.8 LPA 

5 AREPALLI VEERA ANJANEYULU 13MQ1A0304 
TRAINEE - 

TECHNICAL FLEET 
ASSOCIATE 

ZOOMCAR  1.8 LPA 

6 SONTI AJAY 13MQ1A0350 
TRAINEE - 

TECHNICAL FLEET 
ASSOCIATE 

ZOOMCAR  1.8 LPA 

7 
KONDETI GANESH VENKATA 
RAVI TEJA 13MQ1A0326 

TRAINEE - 
TECHNICAL FLEET 

ASSOCIATE 
ZOOMCAR  1.8 LPA 

8 MOHAMMAD ASIF 13MQ1A0332 
TRAINEE - 

TECHNICAL FLEET 
ASSOCIATE 

ZOOMCAR  1.8 LPA 

9 PEYYETY SOHEL 13MQ1A0344 
TRAINEE - 

TECHNICAL FLEET 
ASSOCIATE 

ZOOMCAR  1.8 LPA 

10 TUMU NAVEEN KUMAR 13MQ1A0356 
TRAINEE - 

TECHNICAL FLEET 
ASSOCIATE 

ZOOMCAR  1.8 LPA 



11 THOTA SASI KANTH 13MQ1A0353 
TRAINEE - 

TECHNICAL FLEET 
ASSOCIATE 

ZOOMCAR  1.8 LPA 

12 SEGU ROHIT 13MQ1A0348 
TRAINEE - 

TECHNICAL FLEET 
ASSOCIATE 

ZOOMCAR  1.8 LPA 

13 MUTHYALA NAGA CHAITANYA 13MQ1A0336 
TRAINEE - 

TECHNICAL FLEET 
ASSOCIATE 

ZOOMCAR  1.8 LPA 

14 
AMMARA VEERA VENKATA 
PRASANTH 

13MQ1A0302 
TRAINEE - 

TECHNICAL FLEET 
ASSOCIATE 

ZOOMCAR  1.8 LPA 

15 PILLI JYOTHI KRISHNA KISHORE 13MQ1A0345 
TRAINEE - 

TECHNICAL FLEET 
ASSOCIATE 

ZOOMCAR  1.8 LPA 

16 A SIVAJI 13MQ1A0301 GRADUATE 
ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 

1.44 
LPA 

17 J MONIC NAG 13MQ1A0317 GRADUATE 
ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 

18 K DURGA PRASAD 13MQ1A0322 GRADUATE 
ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 

19 K BALA RAJU 13MQ1A0325 
GRADUATE 

ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 

20 M V V SATISH 13MQ1A0329 
GRADUATE 

ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 

21 MOHAMMED SHOUKATH 13MQ1A0333 
GRADUATE 

ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 

22 MD NADE ALI 13MQ1A0334 
GRADUATE 

ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 



23 P RAJESH 13MQ1A0346 GRADUATE 
ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 

24 R KAMALESWARA RAO 13MQ1A0347 GRADUATE 
ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 

25 T MANIKANTA SRINIVAS 13MQ1A0351 GRADUATE 
ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 

26 T NAGA BABU 13MQ1A0352 GRADUATE 
ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 

27 T CHARAN 13MQ1A0355 GRADUATE 
ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 

28 V SAI RUKESH 13MQ1A0358 GRADUATE 
ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 

29 G GANESH TIRUMALA 14MQ5A0305 GRADUATE 
ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 

30 P BABY MANINDRA 13MQ1A0222 GRADUATE 
ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 

31 TATA ADISESHU 14MQ5A0223 
GRADUATE 

ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 

32 UMMIDISETTI KONDA BABU 14MQ5A0225 
GRADUATE 

ENGINEER TRAINEE 

NEWTECH(MSM 
ENTERPRISES) 1.44 

LPA 

33 S VENKATA RAMANA 13MQ1A0349 GET NS ENGINEER 
1.86 
LPA 

34 G NAGA SREE RAM 13MQ1A0314 GET ICTPL 1.80 
LPA 



35 V N S D RAVI TEJA 14MQ5A0313 GET MEIL 1.80 
LPA 

36 LAKANAM SIVA PRASAD 13MQ1A0328 GET E ZONE  1.8 LPA 

 

List of Placements of 2015-16 Batch Students 
S. 

NO NAME OF THE STUDENT REGD. NO. DESIGNATION COMPANY  CTC  

1 KOPPARTHI NAGA  PRAKASH 12MQ1A0448 ENGINEER TRAINEE RELGO  1.68 LPA  

2 CH. N. RAJESWARI 12MQ1A0463 ENGINEER TRAINEE RELGO  1.68 LPA  

3 NAGA SRUTHI SONTI 12MQ1A0483 ENGINEER TRAINEE RELGO  1.68 LPA  

4 K.V.N.L. SANTHOSHI 13MQ5A0203 ENGINEER TRAINEE RELGO  1.68 LPA  

5 CH. N. RAJESWARI 12MQ1A0463 CUSTOM SUCCESS 
ASSOCIATE AVISO 1.68 LPA  

6 KATTA SREE LATHA 12MQ1A0474 SOFTWARE 
ENGINEER SOFT SQUARE 1.8 LPA 

7 T.YASWANTH 13MQ5A0511 SOFTWARE 
ENGINEER SOFT SQUARE 3 LPA 

8 CHITTAJALLU SARIKA 
KRISHNA 

12MQ1A0202 

 

SOFTWARE 
ENGINEER SOFT SQUARE 3 LPA 

9 SAMATAM PAVANI 13MQ5A0405 SOFTWARE 
ENGINEER TRAINEE 

ACCEL FRONT 
LINE 2.4 LPA 

10 A.AJAY 12MQ1A0536 IT COORDINATOR ACCEL FRONT 
LINE 1.8 LPA 

11 S.NALINI 12MQ1A0575 SOFTWAREENGINEER 
TRAINEE 

ACCEL FRONT 
LINE 2 LPA 

12 A.HABIB BASHA 13MQ5A0503 SOFTWAREENGINEER 
TRAINEE 

ACCEL FRONT 
LINE 2 LPA 

13 MOHAMMAD  RAHIMUNNISA 12MQ1A0419 VLSI ENGINEER DXCORR 3.0 LPA 

14 MATURU BABY SAHITHI 12MQ1A0479 PHYSICAL DESIGN 
ENGINEER DXCORR 3.0 LPA 

15 
 

BOKINALA RAMYA MERCY 12MQ1A0402 SOFTWARE TRAINEE 
ENGINEER INFRO SOFTTECH 1.2LPA 



 

List of Placements of 2014-15 Batch Students 
S. 

NO NAME OF THE STUDENT REGD. NO. DESIGNATION COMPANY  CTC  

1 CHANDANA MANIKANTA 11MQ1A0116 
SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

2 T.VIGNESWARA RAO 12MQ5A0113 
SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

3 E. HARI SRI AMALA 11MQ1A0301 
SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

4 ATHMAKURI ASHOK 11MQ1A0311 
SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

5 G. N.V.SATEESH 11MQ1A0321 
SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

6 MD.RAKHEEB 11MQ1A0340 
SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

7 A.NAVYA TEJA 11MQ1A0501 
SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

8 GHANTASALA JAYA SIRISHA 11MQ1A0514 SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

9 N.V.S.MOUNICA 11MQ1A0521 SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

10 S.MOUNIKA 11MQ1A0524 SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

11 CH.ARUN DURGA RAO 12MQ5A0514 
SOFTWARE 
ENGINEER AQUA PURE PLUS 

12,500/- 
PM 

12 A.L.SWARUPA 11MQ1A0402 
SOFTWARE 
ENGINEER AQUA PURE PLUS 

12,500/- 
PM 

13 AGNIHOTRAM HARI KRISHNA 11MQ1A0430 
SOFTWARE 
ENGINEER AQUA PURE PLUS 

12,500/- 
PM 

14 MEKA VENKATA RAMGOPAL 11MQ1A0446 
SOFTWARE 
ENGINEER AQUA PURE PLUS 

12,500/- 
PM 

15 M.LEELA MOUNIKA 11MQ1A0469 
SOFTWARE 
ENGINEER AQUA PURE PLUS 

12,500/- 
PM 

16 P.V.BHARGAVI 11MQ1A0476 
SOFTWARE 
ENGINEER AQUA PURE PLUS 

12,500/- 
PM 



17 RENDUCHINTALA SRAVANI 11MQ1A0477 SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

18 KOLUSU SATYA VENKATA VINAY 11MQ1A0492 SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

19 
POTTA KUMARA NAGA VENKATA 
SAIRAM 11MQ1A0499 SOFTWARE 

ENGINEER AQUA PURE PLUS 12,500/- 
PM 

20 VEERA AJAY 11MQ1A04A4 SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

21 Y.MAMILLU 11MQ1A04A6 SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

22 MAGANTI SAI DURGA DEVI 12MQ5A0413 SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

23 P.YUGENDRANADH 12MQ5A0420 SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

24 T.SAILEELA 11MQ1A0216 SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

25 ERUNALI PRASANTH 11MQ1A0225 SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

26 P.PRASHANTH KUMAR 11MQ1A0234 SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

27 U.NARENDRANADH 11MQ1A0241 SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

28 V. VEERA VENKATESWARA RAO 11MQ1A0243 SOFTWARE 
ENGINEER AQUA PURE PLUS 12,500/- 

PM 

29 ARE TARUN KUMAR 12MQ5A0206 
SOFTWARE 
ENGINEER AQUA PURE PLUS 

12,500/- 
PM 

30 CH.SANTHOSH KUMAR 12MQ5A0207 
SOFTWARE 
ENGINEER AQUA PURE PLUS 

12,500/- 
PM 

31 V.MOHAN KUMAR 12MQ5A0211 
SOFTWARE 
ENGINEER AQUA PURE PLUS 

12,500/- 
PM 

32 CH.VIJAY CHANDER 11MQ1A0434 GET ANALYTICAL 
TECHNOLOGIES 

1.8  
LAKHS  

33 CH.GOPI SAINADH 11MQ1A0435 GET ANALYTICAL 
TECHNOLOGIES 

1.8  
LAKHS 

PA 

34 Y.V.N.MALLIKHARJUNA 12MQ5A0407 GET ANALYTICAL 
TECHNOLOGIES 

1.8  
LAKHS 

PA 



35 N.SUBBAIAH NAIDU 11MQ1A0343 GET ANALYTICAL 
TECHNOLOGIES 

1.8  
LAKHS 

PA 

36 K.V.SAKETH 11MQ1A0542 
SOFTWARE 
ENGINEER 

ANALYTICAL 
TECHNOLOGIES 

1.8  
LAKHS 

PA 

37 R.NAGA PAVAN KUMAR 11MQ1A0547 SOFTWARE 
ENGINEER 

ANALYTICAL 
TECHNOLOGIES 

1.8  
LAKHS 

PA 

38 K.PREMA MANIKANTA 11MQ1A0593 
SOFTWARE 
ENGINEER 

ANALYTICAL 
TECHNOLOGIES 

1.8  
LAKHS 

PA 

39 VUMMITI KOTA EAKAMBARAM 12MQ5A0506 SOFTWARE 
ENGINEER 

ANALYTICAL 
TECHNOLOGIES 

1.8  
LAKHS 

PA 

40 T.AKHILESH 11MQ1A0240 SOFTWARE 
ENGINEER 

ANALYTICAL 
TECHNOLOGIES 

1.8  
LAKHS 

PA 

41 GEETHA KRISHNA M. 11MQ1A0544 
SOFTWARE 
ENGINEER REALBOX 

12K - 
20K 
PM 

42 K S V VINAY 11MQ1A0492 
SOFTWARE 
ENGINEER REALBOX 

12K - 
20K PM 

43 CH.RAMYESH 
11MQ1A0316 SOFTWARE 

ENGINEER APPS DAILY 10K - 
12K PM 

44 NOORUNNISA 09MQ1A0526 
SOFTWARE 
ENGINEER APPS DAILY 

10K - 
12K PM 

45 R.NAGA PAVAN KUMAR 11MQ1A0547 
SOFTWARE 
ENGINEER APPS DAILY 

10K - 
12K PM 

46 A.MOUNICA 11MQ1A0554 
SOFTWARE 
ENGINEER APPS DAILY 

10K - 
12K PM 

47 ALLAMSETTI POOJA 11MQ1A0555 
SOFTWARE 
ENGINEER APPS DAILY 

10K - 
12K PM 

48 G.NAGA RAMYA 11MQ1A0562 
SOFTWARE 
ENGINEER APPS DAILY 

10K - 
12K PM 

49 T.NAGA BABY ROJA 11MQ1A0581 
SOFTWARE 
ENGINEER APPS DAILY 

10K - 
12K PM 

50 PANDESWARA VENKATA DINESH 11MQ1A0599 
SOFTWARE 
ENGINEER APPS DAILY 

10K - 
12K PM 



51 GUDAVALLI JYOTSNA 11MQ1A0410 SOFTWARE 
ENGINEER APPS DAILY 10K - 

12K PM 

52 M G NAGA PRASANNA 11MQ1A0468 SOFTWARE 
ENGINEER APPS DAILY 10K - 

12K PM 

53 K S V VINAY 11MQ1A0492 SOFTWARE 
ENGINEER APPS DAILY 10K - 

12K PM 

54 MAGANTI SAI DURGA DEVI 12MQ5A0413 SOFTWARE 
ENGINEER APPS DAILY 10K - 

12K PM 

55 N.V.S.SRUJANA 11MQ1A0212 SOFTWARE 
ENGINEER APPS DAILY 10K - 

12K PM 

56 ERUNALI PRASANTH 11MQ1A0225 SOFTWARE 
ENGINEER APPS DAILY 10K - 

12K PM 

57 NAGANABOYINA HEMANTH RAJ 11MQ1A0232 SOFTWARE 
ENGINEER APPS DAILY 10K - 

12K PM 

58 ABDUL CHANDINI 11MQ1A0455 TRAINEE TNQ  
1.44 LPA 

59 KANTETI BINDU SRAVANTHI 11MQ1A0465 TRAINEE TNQ  
1.44 LPA 

60 
MARUBOINA GOWTHAMI NAGA 
PRASANNA 11MQ1A0468 TRAINEE TNQ  

1.44 LPA 

61 M.DIVYASREE 11MQ1A0470 TRAINEE TNQ  
1.44 LPA 

62 VEMULA MOUNIKA 11MQ1A0481 TRAINEE TNQ  
1.44 LPA 

63 NUKALA NAGA PAVAN 11MQ1A0498 TRAINEE TNQ  
1.44 LPA 

64 MAGANTI SAI DURGA DEVI 12MQ5A0413 TRAINEE 
SOFTWARE 
ENGINEER 

PRATIAN 
TECHNOLOGIES 2.75 LPA 

65 KANTETI BINDU SRAVANTHI 11MQ1A0465 TRAINEE 
SOFTWARE 
ENGINEER 

PRATIAN 
TECHNOLOGIES 2.75 LPA 

 

  



List of Placements of 2013-14 Batch Students 
S. 
No NAME OF THE STUDENT Regd. No. DESIGNATION Company  CTC  

1 PEDDIREDDY THARUN SAI 10MQ1A0345 GET Aqua Group 0.96 LPA 

2 VADDI PRASANNA KUMAR 10MQ1A0355 GET Aqua Group 0.96 LPA 

3 KOTHARI PAVAN KUMAR 11MQ5A0309 GET Aqua Group 0.96 LPA 

4 THOTA SAI BABU 10MQ1A0353 GET Aqua Group 0.96 LPA 

5 
VANAMA YUGA NAGA LAKSHMAN 
KUMAR 10MQ1A0356 GET Aqua Group 0.96 LPA 

6 MURARI UMA RAVINDRANATH               10MQ1A0336      GET Aqua Group 0.96 LPA 

7 VEERANKI ASHOK KUMAR                               10MQ1A0357      GET Aqua Group 0.96 LPA 

8 CHADARABOYINA DIVYA TEJA               10MQ1A0315      GET Aqua Group 0.96 LPA 

9 PEDAPUDI SUDEEP                                    10MQ1A0344      GET Aqua Group 0.96 LPA 

10 S.GOVINDA RAJU 11MQ5A0313 GET 
 

PETROFAC 3.6 LPA 

11 C.V.MADHUKAR 10MQ1A0217 GET 
 

PETROFAC 3.6 LPA 

12 K.H.CHANDRAKANTH GUPTA 10MQ1A0340      
SOFTWARE 
ENGINEER 

ANALYTICAL 
TECHNOLOGIES 1.8 LPA 

13 CH.BABU RAJENDRA VARA 
PRASAD 11MQ5A0303      

SOFTWARE 
ENGINEER 

ANALYTICAL 
TECHNOLOGIES 1.8 LPA 

14 K.PAVAN KUMAR 11MQ5A0309      
SOFTWARE 
ENGINEER 

ANALYTICAL 
TECHNOLOGIES 1.8 LPA 

15 K.PREMANVITHA 10MQ1A0576 SOFTWARE 
ENGINEER 

ANALYTICAL 
TECHNOLOGIES 

1.8 LPA 

16 M.MOUNIKA 10MQ1A0578 SOFTWARE 
ENGINEER 

ANALYTICAL 
TECHNOLOGIES 

1.8 LPA 

17 K.VISWA TEJA 10MQ1A05A4 SOFTWARE 
ENGINEER 

ANALYTICAL 
TECHNOLOGIES 

1.8 LPA 

18 N.NAGA SIVA  11MQ5A0205 
SOFTWARE 
ENGINEER 

ANALYTICAL 
TECHNOLOGIES 1.8 LPA 



19 N.SATHISH  10MQ1A0237 
SOFTWARE 
ENGINEER 

ANALYTICAL 
TECHNOLOGIES 1.8 LPA 

20 SAMMETA S K NAGA RAJU 10MQ1A0457 TECH SUPPORT CADSYS 0.96 LPA 
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Analyrtical' -Analytical Technologies
One 0rund,..- lllaaq Solulioas.

Date: 3"t April '2015

Job Offer Letter

EMPLOYEE NAME: Mr. C.H Viiay Chander
AbDEf-: Door tto.izzlges patharamanna peta,

Machilipatnam,Krishna Dt.
Andhra Pradesh- 521001

MobileNumber- +9{-7842632958

Dear Sir... ir

It is my pleasure to extend the following offer of employment to you on behalf of ANALYTICAL
TECHNOLOGIES LIMITED.

Title: Trainee District Business / Sales & Engineers

Reporting Relationship: Mr. Neha Patel (M) +S'l 9377532974

(Email-south@hplctechnoloqies.com)

Fina! Reporting Relationship: Mrs. Jataja N. Panicker. (M)+91 9328863018

(Email-ialaia@h olctechnolooies.com)

Salary: Consolidated salary/stipend of .Rs 15,000r- ( Salary would be fully target basedlper
month for the Probationary period after which a revision will be worked out based on performance. Vou
will not be eligible for your salary/ stipend if you don't achieve 35 yo of target.

Offer Date: April '2015

Functional Area: Andhrapradesh

Proportionate target to be achieved: 7.50** Lacks P.M. For lnstruments.

(" **Minimum achievement 2.62 Lacks P.M. For reteasing your salary")

Review of performance: Monthly.

Performance measurement & System of Working:

The present system of working for the performance measurement is as follows:

1, Daily, everyone is supposed to make atleast 5 business Calls/meetings either the end users or the
distributors,. lf they make lesser calls, they will be marked half a day attendance.

Z Every lndividual should send daily report to the respective Business Co-Ordinator every day, by
E-mail in the format given to you, failing which you are considered to be absent.

Sign:

Analytical Technologies Limited
Corporate&Regd.Office: I T:+91 2652253620 | E:info@hplctechnologies,<om , W:www,ais-india,(om I Sales&SupportOffices:ilffi:ii,il#?ii'iirea, | ";;;;Z;;;;;;;; | '#;ili',;il;iliil;.ffi'""' | "fi;;;ffi;rg-;p.n., | ;ffi;;IJ,;.iy-;"'
Ravi Park, Vasna Road, Baroda, I +gt ZGSZZSISTO I info@analyticalgroup.net I www.hplcte(hnologies.com I Distributors & Channel

Guiarat - 390 01 5. I 
F: +91 265 2254395 | inro@analyticalbiomed.com I wwwmultiplelabs,com I partners World Wide
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Acceptance with Signatures:

Cl"^ Mryl'^r,rlu^
Mr. CH Vijaj Ctrander t

One Brand,,... lllang Solulions.

ISO 9001 Company

3. You should send monthly report indicating the list of orders obtained by you in that month and
confirmed orders for the coming month and the future prospects and also the orders lost by you citing the
reasons.

4. You should achieve the targets accepted by you, and should be in line with your perks. Try to cope up
with targets and match the quarterly portion of yearly target every quarter.

5. For the experienced personnel whose perks are higher, they should achieve the targets every month,
failing which the following month's achievements should be the cumulative of the previous month or
atleast they should catch up by the end of the quarter (3 months) to strike the balance and match the
quarterly target.

6. Some one achieves 75% -100% target, he will be eligible for the incentive, lncrement and will be
promoted to the next higher responsibility.

7. Some one achieving 60% -75o/o af the target is considered to be good performer and eligible for the
increment.

24. Every one is expected to be achieving at least 35% of targets every month, for example some
one's target is 12 lacks per annum (1 Lac. per month). he should achieve Rs.35,000/- worth orders at
least every month , failing which he is considered to be Non -performer or may be burden to the company
and the company reserves rights to hold salary and expenses of non-performers until they turn out to be
performers.

25. Non-performers would be terminated auomatically if they do not turn out to be performers in one
month. No saperate termination letter would be sent in this regard.

10. Orders obtained directly from the end users instead of the channel partners/ distributors/stockists.
With good margins and advance payments would be eligible for special incentives,. Also appointing
exclusive Channel Partners / Distributors/ Stockists with security deposit would also be considered for
special incentives

Please confirm your acceptance of offer letter on or before 1Sth April 2015 and if you are not conforming
before this date we would be forced to offer the same job to the next wait-listed candidate and hence job
offer given to you stands invalid after this date.

Date of Acceptance of Offer Letter on or Before: 1sth April 2015...

Joining date on or before: sth May'2015

You acknowledge that this offer letter represents the entire agreement between you and ANALYTICAL
TEGHNOLOGIES LIMITED and that no verbal or written agreements, promises or representations that
are not specifically stated in this offer, are or will be binding upon ANALYTICAL TECHNOLOGIES
LIMITED.

lf you are in agreement with the above outline, please sign below

Signatures: 
VfAl

Mr. Vipul Solanki
HR Executive 6r3.se

b\/ I \ ./tr
ANALYTICAL

Contd....
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Date: 3"t April '2015

Job Offer Letter

EMPLOYEE NAME: Mr, Ch Gopi Sainadh
ADDRESS : Door No.: 191689, Opp.Sanvani Vidhyapitt,,

Chilakapaudi, Machilipatnam,
Krishna Dt. Andhra Pradesh- 521001

MobileNumber- +91-9912093306

Dear Sir... ?

lllt ,y pleasure to extend the following offer of employment to you on behatf of ANALyTICAL
TECHNOLOGIES LIMITED.

Title: Trainee District Business / Sales & Engineers

Reporting Relationship: Mr. Neha patet(M) +gt gtt7ltzgt4

(Email-south@holctechnologies.com)

Final Reporting Relationship: Mrs. Jalaja N. panicker. (M)+gf 9328863018

(Email-ialaja@h olctechnolooies.com)

Salary: Consolidated salary/stipend of Rs 15,000/- ( Salary would be futly target based)per
month for the Probationary period after which a revision will be worked out based on performance. Vou
will not be eligible for your salary/ stipend if you don't achieve 35 o/o of target.

Offer Date: April'2015

Functional Area: Andhrapradesh

Proportionate target to be achieved: 7.50** Lacks p.M. For lnstruments.

(" ""Minimum achievemetlt 2.62 Lacks p.M. Far reteasing your salary,,)

Review of performance: Monthly.

Performance measurement & System of Working:

The present system of working for the performance measurement is as follows:

1, Dlily, everyone is supposed to make atleast 5 business Callslmeetings either the end users or the
distributors,. lf they make lesser calls, they will be marked half a day attendince.

2. Every lndividual should send daily report to the respective Business Co-Ordinator every day, by
E-mail in the format given to you, failing which you are considered to be absent.

Analytica! Technologies Limited
Corporate & Regd. Office: I T: +91 25SZ2S3OZO
Analytical House, # E67 & E68, I +gl Z6i2ZS2g?g
Ravi Park, Vasna Road, Baroda, I +gt 265 2252370
Guiarat - 390 015- | t: +g1 2GSZZS4S11

E: info@hplcterhnologies,com
info@multiplelabs.<om
info@analyticalgroup,net
into@analyticalbiomed.com

W: www.ais-india,com
www,analyticalgroup,net
wwwhplctechnologies,com
www,multiplelabs,com

Sales & Support Offices:
across the country ;

Distributorr & Channel
partners WoJld Wid€
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ISO 9001 Company
3. You should send monthly report indicating the list of orders obtained by you in that month and
confirmed orders for the coming month and the future prospects and atso the orders lost by you citing the
reasons.

4. You should achieve the targets accepted by you, and should be in line with your perks. Try to cope up
with targets and match the quarterly portion of yearly target every quarter.

5. For the experienced personnelwhose perks are higher, they should achieve the targets every month,
failing which the following month's achievements should be the'cumulative of the previous month or
atleast they should catch up by the en<l of the quarter (3 months) to strike the balance and match the
quarterly target.

6. Some one achieves 75o/o -100To target, he will be eligible for the incentive, lncrement and will be
promoted to the next higher responsibility.

7. Some one achieving 60% -75o/o of the target is considered to be good performer and eligible for the
increment.

38. Every one is expected to be achieving at least 35% of targets every month, for example some
one's target is 12 lacks per annum (1 Lac. per month). he should achieve Rs.35,000! worth orders at
least every month , failing which he is considered to be Non -performer or may be burden to the company
and the company reserves rights to hold salary and expenses of non-performers until they turn out io be
performers.

39. Non-performers would be terminated auomatically if they do not turn out to be performers in one
month. No saperate termination letter would be sent in thii regard.

10. Orders obtained directly from the end users instead of the channel partners/ distributors/stockists.
With good margins and advance payments would be eligible for special incentives,. Also appointing
exclusive Channel Partners / Distributors/ Stockists with security deposit would also be considered fol
special incentives

Please confirm your acceptance of offer letter on or before 15th April 2015 and if you are not conforming
before this date we would be forced to offer the same job to the next wait-listed candidate and hence jo5
offer given to you stands invalid after this date.

Date of Acceptance of Offer Letter on or Before: 15th April 2015...

Joining date on or before: Sth May'2015

You acknowledge that this offer letter represents the entire agreement between you and ANALyTICAL
TEGHNOLOGIES LIMITED and that no verbal or written agreements, promises or representations that
are not specifically stated in this offer, are or will be binding upon ANALYTTCAL TECHNOLOGTES
LIMITED.

If you are in agreement with the above outline, please sign below.

7?Snnalytical

6 hi1o,mth
ac'crif tance wittl Sig natures :

Mr. Ch. GopiSainadhMr. Vipul Sola
HRE
ANAL

Contd....
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One &rund,,... lllang Solalioas.

Date: 3"t April '20{5

Job Offer Letter

EMPLOYEE NAME: Mr. K. Prema Manikanta
ADDRffi- : Door No.: lll24l,Chammanagiaripet,

Machilipatnam,Krishna Dt.
Andhra Pradesh- 521AM

MobileNumber- +91-9502{10048

Dear Sir... '.
It is my pleasure to extend the following offer of employment to you on behalf of ANALyTICAL
TECHNOLOGIES LIMITED.

Title: Trainee District Business / Sales & Engineers

Reporting Relationship: Mr. Neha Patet (M) +91 931T532974

(Email-south@hplctechnotogies.com)

Final Reporting Relationship: Mrs. Jataja N. panicker. (M)+gt 9328863018

(Email-ialaia@hplctechnolooies.com)

Salary: Consolidated salary/stipend of Rs 15,OOO/- { Salary would be fully target based}per
month for the Probationary period after which a revision witiOe worked out nas6O on performance. you
will not be eligible for your salary/ stipend if you don't achieve 35 % of target.

Offer Date: April '2015

Functional Area: Andhrapradesh

Proportionate target to be achieved: 2.50** Lacks p.M. For lnstruments.

(" **Minimum achievement 2.62 Lacks pM. For reteasing your salary,')

Review of performance: Monthly.

Performance measurement & System of.Working:

The present system of working for the performance measurement is as follows:

1, Daily, everyone is supposed to make atleast 5 business Calls/meetings either the end users or the
distributors,. lf they make lesser calls, they will be marked half a day attendince.

2. Every lndividual should send daily report to the respective Business Co-Ordinator every day, by
E-mail in the format given to you, failing which you are considered to be absent.

'rfAnalytical'

Analytical Technologies Limited
corporate & Regd' Office: I T: +91 2652253620 , E: info@hplctechnologies.com , W: www.ais-india,com , Sales & Support Offices:
Analytical House,#E67 &E68, | +st 2552252839 | infoqmultiplelabs.com I www.analyticalgroup.net I acrosstheiountry;
Ravi Park, Vasna Road, Baroda, | +st 265 2252370 | info@analyticalgroup.net I www.hplctechnologies,com I Distributors & channelGuialat-390015. ' t: +91 2552254393 | info@analyticalbiomed.(om I www.multiplelabs.iom I pannersWorldWide
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ISO 9001 Company
3. You should send monthly report indicating the list of orders obtained by you in that month and
confirmed orders for the coming month and the future prospects and also the oiO6rs lost by you citing the
reasons.

4. You should achieve the targets accepted by you, and should be in line with your perks. Try to cope up
with targets and match the quarterly portion of yearly target every quarte t.

!. For the experienced personnel whose perks are higher, they should achieve the targets every month,
failing which the following month's ac[ievements should Oe inej cumutative of the p-revious month oi
atleast they should catch up by the end of the quarter (3 months) to strike the balance and match the
quarterly target.

6. Some one achieves 75% -100% target, he will be eligible for the incentive, lncrement and will be
promoted to the next higher responsibitity.

7. Some one achieving 60% -75o/o of the target is considered to be good performer and eligible for the
increment.

36. Every one is expected to be achieving at least 35% of targets every month, for example some
one's target is 12 lacks per annum (1 Lac. per month). he should achieve iis.35,000/- worth orders at
least every month , failing which he is considered to be Non -performer or may be burden to the company
and the company reserves rights to hold salary and expenses of non-performers until they turn out to be
performers.

37' Non-performers would be terminated auomatically if they do not turn out to be performers in one
month. No saperate termination letter would be sent in thii regard.

10. Orders obtained directly from the end users instead of the channel partners/ distributors/stockists.
With good margins and advance payments would be eligible for special incentives,. Also appointing
exclusive Channel Partners / Distributors/ Stockists with security deposit would also be considireO fo]
special incentives

Please confirm your acceptance of offer letter on or before 1Sth Aprit 2015 and if you are not conforming
before this date we would be forced to otfer the same job to the next wait-listed cindidate and hence jo5
offer given to you stands invalid after this date.

Date of Acceptance of Offer Letter on or Before: 1Sth April 2015...

Joining date on or before: Sth May'2015

!9u_ gcklowledge that this offer letter represents the entire agreement between you and ANALyTTCAL
TECHNOLOGIES LIMITED and that no verbal or written agreements, promises br representations that
are not specifically stated in this offer, are or will be binding upon ANALyTICAL TECHNOLOGIES
LIMITED.

lf you are in agreement with the above oufline, please sign below.

signatures: 
Y"*

Mr. vipuls"nrriftfl$Q

A.P ,/^*J fu"J/^-
Acceptance with Signatures:

Mr. K. Prema Manikanta
HR Executive
ANALYTICAL
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Date: 3"t April ,201S
One Ennd,,... lflaatl Solulions.

Job Offer Letter

EMPLOYEE NAME: MT. K. V. SAKETHADDRESS : Door No.: 7/337_1,
Godugupeta, Machilipatnam,

Mobire Number- *'f#Ir'&t=il' 521001

Dear Sir... ?
It is my pleasure to extend-the following offer of employment to you on behalf of ANALyTICALTECHNOLOGIES LIMITED.

Title: Trainee District Business / Sales & Engineers

Reporting Relationship: Mr. Neha patet(M) +gt gtttS32Bt4

( Email-south@h olctechnoloq ies. com)

Final Reporting Retationship: Mrs. Jataja N. panicker. (M)+St 9328g6301g

(Email-ialaia@hplctechnolooies r:nmr

salary: consolidated salary/stipend of Rs.1.5,000/- ( salary wo"Id be fully target basedfpermonth for the Probationary period after which a revision witiue *orr"o ort olrJo ln perrormance. youwill not be eligible for your salary/ stipend if you don,t acnieve g5 z or target.

Offer Date: April .2015

Functional Area: Andhrapradesh

Proportionate target to be achieved: 7.50** Lacks p.M. For rnstruments.

(" ""Minimum achievement 2.62 Lacks pM. For reteasing your satary,,)

Review of performance: Monthly.

Performance measurement & System of Working:

The present system of working for the performance measurement is as follows:

1' Daily' everyone is supposed to make atleast 5 business calls/meetings either the end users or thedistributors,. lf they make iesser calrs, they wilr be markeJ nJr, or), attenolnce.

2' Every lndividual should send daily report t9 the respective Business co-ordinator every day, byE-mail in the format given to you, raiting *nich you are considered to be absent.

Analytical Technologies Limited
Corporate&Regd.Office: I T: +91 2652253620 , E:info@hplctechnologies,com , Wtwww,aislndia.com
Analytical House, # E57 & E68, | +9, 265 2zs2g3g I info@multiplelabs.iom I www,analyticalgroup.ner
Ravi Park, vasna Road, Baroda, | +st 26szzsz37o I info@analyticalgroup,ner I www,hplciechnilogies.com
Gujarat - 390 015. I Fi +91 265 2254395 | info@analyticalbioiled.Gom I www.multiolelabs.tom

Sales & Support Offices:
across the country ;
Distributorr & Channel
partners World Wid€
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3. You should send monthly report indicating the list of orders obtained by you in that month and
confirmed orders for the coming month and the future prospects and also the oiO6rs lost by you citing the
reasons.

4. You should achieve the targets accepted by you, and should be in line with your perks. Try to cope up
with targets and match the quarterly portion of yearly target every quarter.

!. For the experienced personnelwhose perks a.re h.igh91 they should achieve the targets every month,
failing which the following month.'s achievements should Oe ine'cumulative of the plevious rironth oi
atleast they should catch up by the end of the quarter (3 months) to strike the balance and match the
quarterly target.

6. Some one achieves 75o/o -100o/o target, he will be eligible for the incentive, Increment and will be
promoted to the next higher responsibility.

7. Some one achieving 60% -75% of the target is considered to be good performer and eligible for the
increment.

34. Every one is expected to be achieving at least 35% of targets every month, for example some
one's target is 12 lacks per annum (1 Lac. per month). he should-achieve i1s.35,000/- worth orders at
least every month , failing which he is considered to be Non -performer or may be burOen to the company
and- the company reserves rights to hold salary and expenses of non-performers ,niit tn"y turn out to be
performers.

35. Non-performers would be terminated auomatically if they do not turn out to be performers in one
month. No saperate termination letter would be sent in thi6 r"gard.

10. Orders obtained directly from the end users instead of the channel partners/ distributors/stockists.
With good margins and advance payments wo.uld be eligible for special inceniivis,. Also appointing
exclusive Channel Partners / Distributors/ Stockists with security deposit would also be considered foi
special incentives

Please confirm your acceptance of offerletter on or before 15th Aprit 2015 and if you are not conforming
before this date we would be forced to offer the same job to the next wait-listed cindidate and hence jo6
offer given to you stands invalid after this date.

Date of Acceptance of Offer Letter on or Before: 15th April 2015...

Joining date on or before: Sth May'2015

Jglgcklowledge that this offer letter represents the entire agreement between you and ANALYTICAL
TEGHNOLOGIES LIMITED and that no verbal or written agreements, promises br representations that
3f9_ lo_t specifically stated in this offer, are or will be binding upon ANRtyTtCAL TECHNOLOGTES
LIMITED.

lf you are in agreement with the above oufline, please sign below.

Asignatures: y pl

Mr. Vipul
HR Executive
ANALYTICAL

6trtti"ffin5iF'""I

6PHqd Mr. K. V. Saketh

Contd....
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One Brand,,... lllany Solulioat

Date: 3st April '2015

Job Offer Letter

EMPLOYEE NAME: Mr. N. Subbaiah Naidu
ADDREsS : Door r,ro.: riiizC-i Nizampet,

Madduristreet, Machilipatnam,
Krishna Dt.
Andhra Pradesh- 521001

MobileNumber- +91-9849834311

Dear Sir...
It is my pleasure to extend the following offer of employment to you on behalf of ANALyTICAL
TECHNOLOGIES LIMITED.

Title: Trainee District Business / Sales & Engineers

Reporting Relationship: Mr. Neha Patet (M) +gt 9t77St2Bt4

(Email-south@hplctechnoloqies.com)

Final Reporting Relationship: Mrs. Jalaja N. Panicker. (M)+gf 932886301g

(Email-ialaia@hplctechnoloqies. com)

Salary: Consolidated salary/stipend of Rs {5,000/- ( Salary would be fully target based}per
month for the Probationary period after which a revision will be worked out based on performance. you
will not be eligible for your salary/ stipend if you don't achieve 3s % of target.

Offer Date: April '2015

Functional Area: Andhrapradesh

Proportionate target to be achieved: 7.50** Lacks p.M. For lnstruments.

(" **Minimum achievement 2.62 Lacks PM. For reteasing your satary,,)

Review of performance: Monthly.

Performance measurement & System oi Working:

The present system of working for the performance measurement is as follows:

'1' D9ily, everyone is supposed to make atleast 5 business Calls/meetings either the end users or the
distributors,. lf they make lesser calls, they will be marked half a day attendlnce.

Analytical

3-55H',11,i"5,H:iXfl:l,?,TSf?J[1ffi[:?'1"",']3::1:?,:[T,T;".:o3J:t*"'"';il;'ojt
I

sign: Ni--

Analytical Technologies Limited
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AnalyticalHouse,#E67&E58, | +St 2652252839 | info@multiplelabs,com I www.analyticalgroup.net I acrossthecountry;
Ravi Park, Vasna Road, Baroda, | +91 2652252370 | info@analyticalgroup,net I www.hplctechnologies.<om I Distributors & Channel
Gujarat - 390 015. I ti +91 255 2254395 | info@analyticalbiomed.com I www.multiplelabs.com I partners World Wide
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3. You should send monthly report indicating the list of orders obtained by you in that month and
confirmed orders for the coming month and the future prospects and also the orders lost by you citing the
reasons.

4. You should achieve the target.s.aicepted by you, and should be in line with your perks. Try to cope up
with targets and match the quarteffifrdition of yearly target every quarter.

5. For the experienced personnel whos$ perks are higher, they should achieve the targets every month,
failing which the following month's achievements should be the cumulative of the plevious month or
atleast they should catch up by the end of the quarter (3 months) to strike the balance and match the
quarterly target.

6. Some one achieves 75% -100o/o target, he will be eligible for the incentive, lncrement and will be
promoted to the next higher responsibility.

7. Some one achieving 60% -75% of the target is considered to be good performer and eligible for the
increment.

22. Every one is expected to be achieving at least 35% of targets every month, for example some
one's target is 12 lacks per annum (1 Lac. per month). he should achieve Rs.35,000/- worth orders at
least every month , failing which he is considered to be Non -performer or may be burden to the company
and the company reserves rights to hold salary and expenses of non-performers until they turn out io be
performers.

23. Non-performers would be terminated auomatically if they do not turn out to be performers in one
month. No saperate termination letter would be sent in this regard.

10. Orders obtained directly from the end users instead of the channel partners/ distributors/stockists.
With good_ margins and advance payments would be eligible for special incentives,. Also appointing
exclusive Channel Partners / Distributors/ Stockists with security deposit would also be considered foi

Please confirm your acceptance of offer letter on or before 'lSth April 2015 and if you are not conforming
before this date we would be forced to offer the same job to the next wait-listed candidate and hence job
offer given to you stands invalid after this date.

Date of Acceptance of Offer Letter on or Before: 1Sth April 201S...

Joining date on or before: 5th May'2015

yql acklowledge that this offer letter represents the entire agreement between you and ANALyTICAL
TECHNOLOGIES LIMITED and that no verbal or written agreements, promises or representations that
are not specifically stated in this offer, are or will be binding upon ANALYTIGAL TECHNOLOGIES
L!MITED.

lf you are in agreement with the above outline, please sign below.

signaturesvd *I,
Mr. VipulSolanki
HR Executive
ANALYTICAL

Acceptance with Signatures:

hgftl$Ht"M

Contd....
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Analytica I Tech nologies
Ane Brand,... lllanq Soluliow.

Date: 3't April '2015

Job Offer Letter

: Mr. T. Akhitesh
ADDRESS :281265, Circel Pet,

Machilipatnam, K-rishna Dt.
. Pin No.:- 521001
MobileNumber- +91-9642534005

Dear Sir...
It is my pleasure to extend the following offer of employment to you on behalf of ANALYTICAL
TECHNOLOGIES LIMITED.

Title: Trainee District Business / Sales & Engineers

Reporting Relationship: Mr. Neha Patel (M) +gf 9377532924

(Email-south@hplctechnologies.com)

Final Reporting Relationship: Mrs. Jalaja N. Panicker. (M)+91 93288630,t8

(Email-ialaia@h plctechnolooies.com)

Salary: Consolidated salary/stipend of Rs 15,000/- ( Salary would be fully target basedfper
month for the Probationary period after which a revision will be worked out based on performance. you
will not be eligible for your salary/ stipend if you don't achieve 35 o/o of target.

Offer Date: April'2015

FunctionalArea: Andhrapradesh l

Proportionate target to be achieved: 7.50** Lacks P.M. For Instruments.

(" **Minimum achievement 2.62lacks PM. For reteasing your salary")

Review of performance: Monthly.

Performance measurement & System of Working:

The present system of working for the performance measurement is as follows:

1, Daily, everyone is supposed to make atleast 5 business Calls/meetings either the end users or the
distributors,. lf they make lesser calls, they will be marked half a day attendance.

f. Every lndividual should send daily report to the respective Business Co-Ordinator every day, by
E-mail in the format given to you, failing which you are considered to be absent.

world wide
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3. You should send monthly report indicating the list of orders obtained by you in that month and
confirmed orders for the coming month and the future prospects and also the orders lost by you citing the
reasons.

4. You should achieve the targets accepted by you, and should be in line with your perks. Try to cope up
with targets and match the quarterly portion of yearly target every quarter.

!. For the experienced personnel whose perks are higher, they should achieve the targets every month,
failing which the following month's achievements should be the ctrmulative of the pievious month or
atleast they should catch up by the end 6f the quarter (3 months) to strike the balance and match the
quarterly target.

6. Some one achieves 75% -100% target, he will be eligible for the incentive, lncrement and will be
promoted to the next higher responsibility.

7. Some one achieving 60% -75Yo of the target is considered to be good performer and eligible for the
increment.

14. Every one is expected to be achieving at least 35% of targets every month, for example some
one's target is 12 lacks per annum (1 Lac. per month). he should achieve Rs.35,0001 worth orders at
least every month , failing which he is considered to be Non -performer or may be burden to the company
and the company reserves rights to hold salary and expenses of non-performers until they turn out to be
performers.

15. Non-performers would be terminated auomatically if they do not turn out to be performers in one
month. No saperate termination letter would be sent in thii regari.

10. Orders obtained directly from the end users instead of the channel partners/ distributorsistockists.
With good margins and advance payments would be eligible for special incentives,. Also appointing
exclusive Channel Partners / Distributors/ Stockists with security deposit would also be considered fo-r
special incentives

Please confirm your acceptance of offer letter on or before 1Sth Aprit 2015 and if you are not conforming
before this date we would be forced to offer the same job to the next wait-listed cindidate and hence jo5
offer given to you stands invalid after this date.

Date of Acceptance of Offer Letter on or Before: 1Sth April 2015...

Joining date on or before: Sth May'2015

You acknowledge that this offer letter represents the entire agreement between you and ANALyTICAL
TEGHNOLOGIES LIMITED and that no verbal or written agreements, promises or representations that
are not specifically stated in this offer, are or will be binding upon ANALyTTCAL TECHNOLOGIES
LIMITED.

lf you are in agreement with the above oufline, please sign below.

t,nnrrrr""r,,l,j
'Tllq)\eg+\

Acceptance with Signatures:

Mr. Vipul Solanki
HR Executive

w
&T$

ANALYTICAL

tPt'xl

Mr. T. Akhilesh

Contd....
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Date: 3"t Aprit '2015

. Job Offer Letter

EMPLOYEE NAME: Mr. Vummiti Kota Eakambaram
ADDRESS-: Door No.: 26-2, padamata (st),

Pedana, Krishna (DT).
Andhra Pradesh- 521366 r

MobileNumber- +91-9032882561

Dear Sir... '.
It is my pleasure to extend the following offer of employment to you on behalf of ANALyTIGAL
TECHNOLOGIES LIMITED.

Title: Trainee District Business / Sales & Engineers

Reporting Relationship: Mr. Neha Patet (M) +gf gg7tS32gt4

(Email-south@holctechnoloqies.com)

Fina! Reporting Relationship: Mrs. Jataja N. Panicker. (M)*gt 9328863018

(Email-ialaia@h plctechnoloqies.com)

Salary: Consolidated salary/stipend of Rs 15,000/- ( Salary would be fully target basedtper
month for the Probationary period after which a revision witibe worked out based on ferformance. you
will not be eligible for your salary/ stipend if you don't achieve 3s o/a of target.

Offer Date: April'2015

Functional Area: Andhrapradesh

Proportionate target to be achieved: 7.50** Lacks p.M. For lnstruments.

('**Minimum achievement 2.62lacks P.M. For reteasing your satary,)

Review of performance: Monthly.

Performance measurement & System ofWorking:

The present system of working for the performance measurement is as follows:

1, Daily, everyone is supposed to make atleast 5 business Calls/meetings either the end users or the
distributors,. lf they make lesser calls, they will be marked half a day attendince.

2. Every lndividual should send daily report to the respective Business Co-Ordinator every day, by
E-mail in the format given to you, failing which you are considered to be absent.

Sign:

Analytical Technologies Limited l

Corporate & Regd. Office: I T: +91 2652253620 , E: info@hplctechnologies,com , W: www,ais-india,com , Sales & Suppori Offices:
AnalyticalHouse,#E67&E68, I +9t 2652252839 | info@multiplelabs.com I www.analyticalgroup.net I acrossthecountry;
Ravi Park, Vasna Road, Baroda, I +gt 265 Z2SZ37O I info@analyticalgroup.net I www.hplctechnologies.(om I Distributors & Channel

Guiarat - 390 015. I 
F: +91 265 2254395 | info@analyticalbiomed.com I www.multiplelabs.com I partners World Wide
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ISO 9001 Company
3. You should send monthly report indicating the list of orders obtained by you in that month and
confirmed orders for the coming month and the future prospects and also the oiO6rs lost by you citing the
reasons.

4. You should achieve the targets accepted by you, and should be in line with your perks. Try to cope up
with targets and match the quarterly portion of yearly target every quarte t.

!. For the experienced personnelwhose perks are higher, they should achieve the targets every month,
failing which the following month's achievements should Ue ihe'cumulative of the pievious rirontn oi
atleast they should catch up by the end of the quarter (3 months) to strike the balance and match the
quarterly target.

6. Some one achieves 75o/o -100% target, he will be eligible for the incentive, lncrement and will be
promoted to the next higher responsibility.

7. Some one achieving 60% -75o/o of the target is considered to be good performer and eligible for the
increment.

42. Every one is expected to be achieving at least 35% of targets every month, for example some
one's target is 12 lacks per annum (1 Lac. per month). he should achieve iis.35,000/- worth orders at
least every month , failing which he is considered to be Non -performer or may be burden to the company
and- the company reserves rights to hold salary and expenses of non-performers until they tur-n out to Oe
performers.

43. Non-performers would be terminated auomatically if they do not turn out to be performers in one
month. No saperate termination letter would be sent in thii regari.

10. Orders obtained directly from the end users instead of the channel partners/ distributors/stockists.
With good margins and advance payments wo.uld be eligible for special incentives,. Also appointing
exclusive Channel Partners / Distributors/ Stockists with security deposit would also be consiOereO fo-r
special incentives

Please confirm your acce.p.tan_ce of offer letter on or before 1sth April 2015 and if you are not conforming
before this date we would be forced to offer the same job to the next wait-listed cindidate and hence jo5
offer given to you stands invalid after this date.

Date of Acceptance of Offer Letter on or Before: 1Sth April 2015...

Joining date on or before: sth May'2015

You acknowledge that this offer letter represents the entire agreement between you and ANALYTICAL
TECHNOLOGIES LIMITED and that no verbal or written agreements, promises br representations that
3i9 10] specifically stated in this offer, are or will be binding upon ANltyTtcAL TECHN9L9GIES
L!MITED.

lf you are in agreement with the above ouiline, please sign below.

Sisnatures: 
{ * *)"*,

Mr. VipulSolanki
HR Executive
ANALYTICAL

Y'('eo.rcerr*bo&or*
Acceptance with Signatures:

Mr. Vummiti Kota Eakambaram

,r,-.
.Q, r

Contd....
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Date: 3"t April '20{5

JoF Offer Letter

EMPLOYEE NAME: Mr. YV.N. Maltikhariuna
ADDRESS : D.No.3-97, Opp. ZpH Schoot, ,

Post: Kodali,
MD: Ghantasala,.
Andhra Pradesh- 521132

Mobile Number- +91-9494770425*

Dear Sir...
It is my pleasure to extend the following offer of employment to you on behalf of ANALyTIGAL
TECHNOLOGIES LIMITED.

Title: Trainee District Business / Sales & Engineers

Reporting Relationship: Mr. Neha patet(M) +gf g37til3Igt4

(Email-south@hplctechnologies.com)

Final Reporting Relationship: Mrs. Jataja N. panicker. (M)+gf 932886301g

( Email-ialaia@h plctechnologies.com)

Salary: Consolidated salary/stipend of Rs {5,000/- ( Satary would be fully target basedfper
month for the Probationary period after which a revision will be worked out basJd on performance. Vou
will not be eligible for your salary/ stipend if you don't achieve 3s o/o of target.

Offer Date: April'2015

Functional Area: Andhrapradesh

Proportionate target to be achieved: 7.50** Lacks p.M. For lnstruments.

(. ""Minimum achievement 2.62 Lacks p.M. For releasing your salary")

Review of performance: Monthly.

Performance measurement & System of Working:

The present system of working for the performance measurement is as follows:

1' Daily, everyone is supposed to make atleast 5 business Calls/meetings either the end users or the
distributors,. lf they make lesser calls, they will be marked half a day attendince.

2. Every lndividual should send daily report to the respective Business Co-Ordinator every day, by
E-mail ip the format given to you, failing which you are considered to be abseht.

Sign:

@IAnalytical

Analytical Technologies [imited
Corporate 

-& 
Regd. Office: I Ti +g1 265 2233620 , E: info@hplctechnologies.com I W: www.ais-india.com , Sales & Support Offices:

Analytical House, # E57 & E58, | +91 265 2252839 | info@multiplelabs.com I www,analyticalgroup.net I across the country ;

Ravi Park, vasna Road, Baroda, | +gt 255 2252370 | info@analyticalgroup.net I www.hplctechnologies.com I Distributors & Channel
Gujarat - 390 015. I 

F: +91 265 2254395 | inlo@analylicalbiomed.com I www,multiplelabs,com I partners World Wide
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3. You should send monthly report indicating the list of orders obtained by you in that month and
confirmed orders for the coming month and the future prospects and also the orders lost by you citing the
reasons.

4. You should achieve the targets accepted by you, and should be in line with your perks. Try to cope up
with targets and match thequarterly portion of yearly target every quarter.

5. For the experienced personnel whose;cerks are higher, they should achieve the targets every month,
failing which the following month's achievements should be the cumulative of the previous month or
atleast they should catch up by the end of the quarter (3 months) to strike the balance and match the
quarterly target.

6. Some one achieves 75% -100o/o target, he will be eligible for the incentive, lncrement and will be
promoted to the next higher responsibility.

7. Some one achieving 60% -75% of the target is considered to be good performer and eligible for the
increment.

26. Every one is expected to be achieving at least 35% of targets every month, for example some
one's target is 12 lacks per annum (1 Lac. per month). he should achieve Rs.35,000/- worth orders at
least every month , failing which he is considered to be Non -performer or rnay be burden to the company
and the company reserves rights to hold salary and expenses of non-performers until they turn out io be
performers.

27. Non-performers would be terminated auomatically if they do not turn out to be performers in one
month. No saperate termination letter would be sent in this regard.

10. Orders obtained directly from the end users instead of the channel partners/ distributors/stockists.
With good margins and advance payments would be eligible for special incentives,. Also appointing
exclusive Channel Partners / Distributors/ Stockists with security deposit would also be considered for
special incentives

Please confirm your acceptance of offer letter on or before lSth April 2015 and if you are not conforming
before this date we would be forced to offer the same job to the next wait-listed candidate and hence job
offer given to you stands invalid after this date.

Date of Acceptance of Offer Letter on or Before: 1Sth April 2015...

Joining date on or before: Sth May'2015

You acknowledge that this offer letter represents the entire agreement between you and ANALYTICAL
TECHNOLOGIES LIMITED and that no verbal or written agreements, promises or representations that
are not specifically stated in this offer, are or will be binding upon ANALYTICAL TECHNOLOGIES
LIMITED.

If you are in agreement with the above outline, please sign below.

Signatures: y' ,J

Mr. Vipul Solanki
HR Executive
ANALYTICAL

Accefiance with Signatures:
)'Y'P' l.{.Ldk/^{

Mr. Y.V.N Mallikharjuna

Contd....



Amruth Raj <sviet.tpo@gmail.com>

Hello Saurabh sir 

Saurabh Moody <saurabh@realbox.in> Tue, Apr 7, 2015 at 11:57 AM
To: Amruth Raj <sviet.tpo@gmail.com>
Cc: Arjun V <arjun@realbox.in>

The selected ones are:

1) Geetha Krishna MamiDibAthula
2) Kolusu Satya Venkata Vinay

They can join us by 18th May at our Noida Office.

Will be sending their official appointment letter by 7th May.

[Quoted text hidden]
­­ 

Thanks,

Saurabh Moody
Co‐Founder / Growth Hacker
connect with me at http://www.facebook.com/saurabhmoody 

RealBox Media Private Limited
Red Herring Global 100 Finalist

visit us at http://bit.ly/realbox

http://www.facebook.com/saurabhmoody
http://bit.ly/realbox


Scanned by CamScanner



Strictly Confidential 

 

 

Name:  Abdul Chandini        Date: March 20, 2015 

Qualification: B.Tech ECE 

College: Sri Vasavi Institute of Engineering & Technology, Vijayawada 

 

Letter of Intent 

Dear Abdul Chandini , 

We are pleased to offer you the position of ‘Trainee - Copyediting Level 2’ with our organization. You 
shall report for a comprehensive training program from (April / May’ 2015). The exact date of joining 
would be intimated to you as soon as we decide on the training start date. 
 

This offer is subject to the company receiving: 
 

 A satisfactory note from any 2 professional references (HOD / Principal / Director of your 
institution) 

 A mail of confirmation, stating your likely date of joining TNQ 

 Submission of satisfactory proof of all the information declared by you, i.e. your age, education, 
qualification, training etc 

 
You will initially undergo a comprehensive ‘2 months - Classroom training’ and ‘4 months on-the-job’ 
training. It is mandatory that you clear both the training for you to continue on the rolls of the 
organization. In case, if you fail in any of the above training, this offer made to you will be withdrawn 
and your services will stand terminated from the organization without any obligations. 
 

Your annual CTC will be Rs. 144,600/p.a. The break-up of the CTC will be provided to you along with 
your appointment letter, which will be issued to you at the time of your joining / after receiving a mail of 
confirmation on your date of joining. 
 
 

We look forward to your joining us and building a successful career with TNQ.  All the very best!!! 
 
Yours Sincerely, 
 

 
Swaminathan. L 
Assistant Manager – Human Resources 
  
I have read and understood the above Terms and Conditions and I accept and agree for the same. 
 
 

Name:            Signature: 
 

 Date:

 



Strictly Confidential 

 

 

Name:  Gowthami Naga Prasanna      Date: March 20, 2015 

Qualification: B.Tech ECE 

College: Sri Vasavi Institute of Engineering & Technology, Vijayawada 

 

Letter of Intent 

Dear Gowthami , 

We are pleased to offer you the position of ‘Trainee - Copyediting Level 2’ with our organization. You 
shall report for a comprehensive training program from (April / May’ 2015). The exact date of joining 
would be intimated to you as soon as we decide on the training start date. 
 

This offer is subject to the company receiving: 
 

 A satisfactory note from any 2 professional references (HOD / Principal / Director of your 
institution) 

 A mail of confirmation, stating your likely date of joining TNQ 

 Submission of satisfactory proof of all the information declared by you, i.e. your age, education, 
qualification, training etc 

 
You will initially undergo a comprehensive ‘2 months - Classroom training’ and ‘4 months on-the-job’ 
training. It is mandatory that you clear both the training for you to continue on the rolls of the 
organization. In case, if you fail in any of the above training, this offer made to you will be withdrawn 
and your services will stand terminated from the organization without any obligations. 
 

Your annual CTC will be Rs. 144,600/p.a. The break-up of the CTC will be provided to you along with 
your appointment letter, which will be issued to you at the time of your joining / after receiving a mail of 
confirmation on your date of joining. 
 
 

We look forward to your joining us and building a successful career with TNQ.  All the very best!!! 
 
Yours Sincerely, 
 

 
Swaminathan. L 
Assistant Manager – Human Resources 
  
I have read and understood the above Terms and Conditions and I accept and agree for the same. 
 
 

Name:            Signature: 
 

 Date:

 



Strictly Confidential 

 

 

Name:  Kanteti Bindu Sravanthi       Date: March 20, 2015 

Qualification: B.Tech ECE 

College: Sri Vasavi Institute of Engineering & Technology, Vijayawada 

 

Letter of Intent 

Dear Kanteti Bindu , 

We are pleased to offer you the position of ‘Trainee - Copyediting Level 2’ with our organization. You 
shall report for a comprehensive training program from (April / May’ 2015). The exact date of joining 
would be intimated to you as soon as we decide on the training start date. 
 

This offer is subject to the company receiving: 
 

 A satisfactory note from any 2 professional references (HOD / Principal / Director of your 
institution) 

 A mail of confirmation, stating your likely date of joining TNQ 

 Submission of satisfactory proof of all the information declared by you, i.e. your age, education, 
qualification, training etc 

 
You will initially undergo a comprehensive ‘2 months - Classroom training’ and ‘4 months on-the-job’ 
training. It is mandatory that you clear both the training for you to continue on the rolls of the 
organization. In case, if you fail in any of the above training, this offer made to you will be withdrawn 
and your services will stand terminated from the organization without any obligations. 
 

Your annual CTC will be Rs. 144,600/p.a. The break-up of the CTC will be provided to you along with 
your appointment letter, which will be issued to you at the time of your joining / after receiving a mail of 
confirmation on your date of joining. 
 
 

We look forward to your joining us and building a successful career with TNQ.  All the very best!!! 
 
Yours Sincerely, 
 

 
Swaminathan. L 
Assistant Manager – Human Resources 
  
I have read and understood the above Terms and Conditions and I accept and agree for the same. 
 
 

Name:            Signature: 
 

 Date:

 



Strictly Confidential 

 

 

Name:  Motamarri Divya Sree       Date: March 20, 2015 

Qualification: B.Tech ECE 

College: Sri Vasavi Institute of Engineering & Technology, Vijayawada 

 

Letter of Intent 

Dear Motamarri Divya , 

We are pleased to offer you the position of ‘Trainee - Copyediting Level 2’ with our organization. You 
shall report for a comprehensive training program from (April / May’ 2015). The exact date of joining 
would be intimated to you as soon as we decide on the training start date. 
 

This offer is subject to the company receiving: 
 

 A satisfactory note from any 2 professional references (HOD / Principal / Director of your 
institution) 

 A mail of confirmation, stating your likely date of joining TNQ 

 Submission of satisfactory proof of all the information declared by you, i.e. your age, education, 
qualification, training etc 

 
You will initially undergo a comprehensive ‘2 months - Classroom training’ and ‘4 months on-the-job’ 
training. It is mandatory that you clear both the training for you to continue on the rolls of the 
organization. In case, if you fail in any of the above training, this offer made to you will be withdrawn 
and your services will stand terminated from the organization without any obligations. 
 

Your annual CTC will be Rs. 144,600/p.a. The break-up of the CTC will be provided to you along with 
your appointment letter, which will be issued to you at the time of your joining / after receiving a mail of 
confirmation on your date of joining. 
 
 

We look forward to your joining us and building a successful career with TNQ.  All the very best!!! 
 
Yours Sincerely, 
 

 
Swaminathan. L 
Assistant Manager – Human Resources 
  
I have read and understood the above Terms and Conditions and I accept and agree for the same. 
 
 

Name:            Signature: 
 

 Date:

 



Strictly Confidential 

 

 

Name:  Mounika V        Date: March 20, 2015 

Qualification: B.Tech ECE 

College: Sri Vasavi Institute of Engineering & Technology, Vijayawada 

 

Letter of Intent 

Dear Mounika , 

We are pleased to offer you the position of ‘Trainee - Copyediting Level 2’ with our organization. You 
shall report for a comprehensive training program from (April / May’ 2015). The exact date of joining 
would be intimated to you as soon as we decide on the training start date. 
 

This offer is subject to the company receiving: 
 

 A satisfactory note from any 2 professional references (HOD / Principal / Director of your 
institution) 

 A mail of confirmation, stating your likely date of joining TNQ 

 Submission of satisfactory proof of all the information declared by you, i.e. your age, education, 
qualification, training etc 

 
You will initially undergo a comprehensive ‘2 months - Classroom training’ and ‘4 months on-the-job’ 
training. It is mandatory that you clear both the training for you to continue on the rolls of the 
organization. In case, if you fail in any of the above training, this offer made to you will be withdrawn 
and your services will stand terminated from the organization without any obligations. 
 

Your annual CTC will be Rs. 144,600/p.a. The break-up of the CTC will be provided to you along with 
your appointment letter, which will be issued to you at the time of your joining / after receiving a mail of 
confirmation on your date of joining. 
 
 

We look forward to your joining us and building a successful career with TNQ.  All the very best!!! 
 
Yours Sincerely, 
 

 
Swaminathan. L 
Assistant Manager – Human Resources 
  
I have read and understood the above Terms and Conditions and I accept and agree for the same. 
 
 

Name:            Signature: 
 

 Date:

 



Strictly Confidential 

 

 

Name:  Nukala Naga Pavan       Date: March 20, 2015 

Qualification: B.Tech ECE 

College: Sri Vasavi Institute of Engineering & Technology, Vijayawada 

 

Letter of Intent 

Dear Nukala Naga , 

We are pleased to offer you the position of ‘Trainee - Copyediting Level 1’ with our organization. You 
shall report for a comprehensive training program from (April / May’ 2015). The exact date of joining 
would be intimated to you as soon as we decide on the training start date. 
 

This offer is subject to the company receiving: 
 

 A satisfactory note from any 2 professional references (HOD / Principal / Director of your 
institution) 

 A mail of confirmation, stating your likely date of joining TNQ 

 Submission of satisfactory proof of all the information declared by you, i.e. your age, education, 
qualification, training etc 

 
You will initially undergo a comprehensive ‘2 months - Classroom training’ and ‘4 months on-the-job’ 
training. It is mandatory that you clear both the training for you to continue on the rolls of the 
organization. In case, if you fail in any of the above training, this offer made to you will be withdrawn 
and your services will stand terminated from the organization without any obligations. 
 

Your annual CTC will be Rs. 144,600/p.a. The break-up of the CTC will be provided to you along with 
your appointment letter, which will be issued to you at the time of your joining / after receiving a mail of 
confirmation on your date of joining. 
 
 

We look forward to your joining us and building a successful career with TNQ.  All the very best!!! 
 
Yours Sincerely, 
 

 
Swaminathan. L 
Assistant Manager – Human Resources 
  
I have read and understood the above Terms and Conditions and I accept and agree for the same. 
 
 

Name:            Signature: 
 

 Date:
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